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Program Components

Participant Recruitment

Training Delivery

Employer Partnerships

Barrier Reduction Services
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What will the training look like?
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Wrap-around support: stipends, childcare, tutoring, transportation, etc.
Figure 1: Overview of Clean Jobs Curriculum Framework



Who can apply for funding to deliver the
Clean Jobs Workforce Network Program?

Community-based organizations* can deliver all el eveElle oles
. " $22.9 million for Y1
program elements or subcontract with other entities

. + $15 m Barrier Reduction
to deliver some elements. Teams are encouraged! BT k!

*Community-based organizations, including community colleges, nonprofits & local
governments, must:

* Provide employment, skill development, or related services to members of the community
 Have at least one main operating office in the community or region it serves

* Demonstrate relationships with local residents & other organizations in community

partment of Commerce
conomic Opportunity
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Energy Transition Navigators support the CEJA

Workforce programs
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Who can apply for funding to deliver the Energy
Transition Navigator Program?

Community-based providers: Not-for-profit organization that has a history of serving
low-wage or low-skilled workers or individuals from economically disadvantaged
communities

Demonstrate
Provide employment, relationships with
skill development or residents and orgs
related services serving communities in
region

Have a history of serving
low wage or low-skilled
workers from
economically

d isa dva nta ged f artment of Commerce

Demonstrate
relationships with
apprenticeship programs
and contractor B is

o associations. FOEE TR
communities  "conomic Bpportunity
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Read the NOFO Carefully

e The notice of funding opportunity
contains important information
about the expected activities,
eligibility criteria, and documents
and organizational data needed
from prospective partners.

e Be sure that you understand all
the requirements.

Close reading strategies

Highlight
Dissect
Outline key points

Ask questions

Discuss with team




Use the NOFO Definitions: Be careful with
terminology

Tip: Don’t make up your own
Program def| N itions definitions, terms for the people
you will serve, the type of
« Community-based organization training you will deliver.

» Equity investment eligible person

* Equity Investment eligible communities
 Clean energy jobs

« Core equity values

NOFO pages 3-6




Make sure your organization (or team of organizations)
is a good fit

e Does the opportunity align well with your organization’s mission
and capabilities?

e Are there other organizations that you can partner with to
strengthen the application?




Preparing a Strong Proposal

Respond to the content of the NOFO

* Your proposed program design should strongly align with the
program description and requirements

* The review criteria should guide your proposal development.

Tell your story

e Highlight the strengths of your team
 Make a case for your project and its potential impact

Always think about staffing, budget and partnerships
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Reflection: What questions do you have about
the NOFO?

* Take a few minutes to jot them down.
* Write them in the chat.

Department of Commerce
& Economic Opportunity
JB Pritzker, Governo




NOFO Sections

lllinois Clean Jobs Workforce Network Program NOFO

A. Program Description

B. Funding Information

C. Eligibility Information

D. Application and Submission Information
E. Application Review Information

F. Award Administration Information

G. State Awarding Agency Contact(s)

H. Other Information



https://www.illinoisworknet.com/cejaworkforcenetwork

Don’t forget the NOFO Materials and Resources

ILLINOIS CLEAN JOBS WORKFORCE NETWORK PROGRAM NOFO 2023

Background

lllinois Clean Jobs Workforce Network Program NOFO
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13 hubs deliver training to
prepare people for entry level

clean energy jobs

* Chicago West Side

* Chicago Southwest Side
* Joliet

* Waukegan

* Aurora

* Rockford

NOFO page 2

e Champaign

Peoria
Danville

Decatur

 Carbondale
 Fast St. Louis
e Alton

Exact




Who will the program serve?

NOFO page 6
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Energy Equity Map

https://energyequity.illinois.gov/resources/equity-

investment-eligible-community-map.htmi

Where will you offer training to
make it most accessible to
eligible participants?
What implications does this
have for

* Budget

e Staffing

e Partnerships
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Program Requirements: Start by highlighting

the main points of each section
Overall program design

Projects funded under this program must include the following program elements and are encouraged
to incorporate national best practices

OVERALL PROGRAM DESIGN AND PARTNERSHIPS: Workforce Hubs will coordinate with
Energy Transition Navigators and other local and regional workforce entities to recruit, pre-
screen, provide training, engage employers, and provide transition services to prepare a diverse
pipeline of workers for careers in the clean energy industry. Organizations applying for funding
may deliver all program elements themselves or may partner with other organizations to deliver
various program elements. Where appropriate, lead applicants may enter into agreements with
other organizations that can provide outreach and recruitment, case management, training, wrap-
around supportive services, work-based learning elements, assessments, or other program

elements.

NOFO page 7




Next, turn your highlights into list of requirements

» Coordinate with Energy Transition Navigators and other workforce
entities

* Recruit and prescreen participants

 Provide training

* Engage employers

* Provide transition services

 Partner with other organizations to provide services

NOFO page 7




Program requirements list the WHAT you’ll
heed to do. Your proposal will cover the HOW.

Draw on your experience, best practices and other
resources for ideas on HOW to deliver the program
elements, such as

* How you’ll deliver work-based learning

* How you'll create inclusive outreach strategies
* How you'll coordinate with other programs
 How you'll deliver wrap-around supports

* How you’ll make the training accessible




For each task or requirement, consider HOW
you will deliver it—referring to best practices

Program delivery ideas Best practices
(the HOW)

Recruiting

Pre-screening
(enroliment)

Training delivery

Stipends

Wrap-around

supports
Career services
y /



For each task or requirement, consider implications
for budget, staffing, and partnerships

Recruiting

Pre-screening
(enrollment)

Training delivery
Stipends

Wrap-around
supports

Career services




Another example: Highlight and identify main
requirements.
Transition Services

TRANSITION SERVICES & FOLLOW-UP: Workforce Hubs are required to assist students in
transitioning to clean energy jobs or advanced training opportunities after program completion.
Workforce Hubs are required to provide continued case management and transition services to
program participants as they complete the program based on an assessment of the participant’'s
needs. Transition services may include, but are not limited to, mock interviews, application
preparation, resume writing, referral to a career counselor, and job search assistance. Workforce
Hubs should make follow up services available to participants for at least one year following

training program completion and offer transition services to help meet the career goals of the
participant.

Requirements: .
e Assist in transition to jobs or other training

* Provide continued case management and transition
services

 Make follow-up services available for at least one year

Department of Commerce
& Economic Opportunity

NOFO page 10 &/ g prciercove



For each requirement, consider staff, partnership,
and budget needs and HOW you will do it.

Staff Partnerships Budget Strategies (the
assigned needs HOW)

Transition to
further training or
employment

Continued case
management

Continued wrap-
around services

partment of Commerce




Table A: Staff Capacity

Example: Highlight &

Staff Role the position is to be filled by a new- Organizational affiliation

identify main requirements  zm....|

Outreach and

Staffi n g ggt;;gli;r)nent Coordinator

. . : — Wrap-around Service
STAFFING: Staff are required for all key program areas, including but not limited to program Coordinator (sample)

administration, instruction, outreach and recruitment, intake, barrier reduction services, support
services, employer engagement, transition and follow-up, and program reporting and grant
administration. Program staffing must ensure the quality delivery of programs and services.
Staffing decisions should also consider the experience and ability of key staff to address barriers [nstructor (sample)
to employment of program participants, connect to equity investment eligible communities, and  [sqygent support
create a welcoming environment}. Applicants will provide this information by completing Services Coordinator

Student Support Service
Coordinator (sample)

Attachment 4: Staffing Plan and providing staff resumes, instructor credentials, partnership (sample) _
agreements, or Memorandums of Understanding (MOUs). F;:rﬂ';l’gf’ Coordinator

Transition Services
Coordinator (sample)

Staff roles required ‘ _
* Administration o ity Caaat

Outreach and recruitment P oo e e s s, et o r o 0 et o P
Barrier reduction (wrap around) services

Student support services NOFO pages 7 & 36

Instruction

Employer engagement |
Transition and follow-up IR Dot ment of Commerce

Reporting and grant administration

Illinois




Creating a staffing plan: An example

_ Staff at my org Subgrantees or contractor staff

Administration v Got it covered

outreach and recruitment Need some help Energy Transition Navigators

Wrap-around services Not able to provide Community-based organization

Student support services v' Got it covered

Instruction Need some help Community-based organization

Employer engagement Need some help Energy Transition Navigators,
employers

Follow-up, transition services Need some help Employers

Reporting and grant administration v Got it covered

artment of Commerce
nomic Opportunity
ritzker, Governor




Some helpful staff definitions and distinctions

* Main grantee/recipient: Entity that is responsible for carrying out
the scope of work or objectives.

* Subgrantee/Subrecipient: Entity that carries out part of the award,
including a portion of the scope of work or objectives.

* Contractor/Vendor: Dealer, distributor or other seller that provides

supplies, expendable materials, or services in support of the
project activities.




How do Staff roles influence Proposal writing?
_

Must be GATA Pre-qualified?

ON record for the Grant?
(receive funds)

Requires an Memorandum of
Understanding

Must develop own budget

Included in Staffing Plan
On NOFO Project Plan

Yes

Yes

Yes

Yes

Yes

No, but must be in good
standing with the State

Yes No
Yes No
Yes, if receiving more than No
$150,000
Yes No
Yes

Department of Commerce
& Econom|c Opportumty
JB Pri




Example: Highlight and identify main

requirements

Equity focused program culture

EQUITY-FOCUSED PROGRAM CULTURE: Workforce hubs must utilize a program model that
upholds the core values of diversity, inclusion, accessibility, and equity (defined above). These
core values should inform all aspects of the program, including recruitment, partnerships, training,
transition services, and barrier reducing supportive services. Programs should consider the
unique background and experiences of program participants and pursue policies and practices to
support all participants. Applicants must consider how their program will increase access,
enrollment, and completion for program eligible persons. Programs should foster a shared identity
in the program and a welcoming, inclusive environment for participants with different

backgrounds. ‘

DEIA informs all aspects of the program

Consider background and experience of participants

Consider equity in outreach and enrollment (address barriers to entry)

Foster shared identity and welcoming, inclusive environment

Consider equity in training and partnerships

"I
20

NOFO page 7

Illinois
Department of Commerce

& Economic Opportunity
JB Pritzker, Governor



For each task or requirement, consider HOW
you will deliver it, referring to best practices

Strategies for doing Best practices to consider
this (the HOW)

Consider background/culture
of participants

Equitable outreach

Create inclusive learning
environment

Consider equity in training
and partnerships




For each task or requirement, consider implications
for budget, staffing, and partnerships

Equitable outreach

Create inclusive
learning environment

Consider equity in
training and
partnerships




Example: Highlight, identify main program
requirements

Wrap around supports

SUPPORTIVE SERVICES: Workforce Hubs will administer the Energy Transition Barrier
Reduction Program to provide services to participants in overcoming barriers to successful
program participation. At a minimum, applicants must offer the following support services based
on an assessment of the participant’s needs:

Transportation costs, including but not limited to car repairs, gas cards, or bus passes
Childcare or family care

Technology assistance for virtual learning (broadband and hardware)

Driver's education and driver’s license fees

Personal health services, including dental and vision and mental health care
Emergency bill payments, rental assistance or emergency housing

Referrals for other services (food, housing, rental assistance, substance use treatment)
Legal assistance, including record expungement

Tutoring, educational enrichment, make-up classes and retesting,

Expenses related to certifications, testing, or applications

Job search, placement services and mentoring / coaching costs

Other wrap around services need to retain employment

TART T SQMe 00T

2\ llinois

NOFO page 8 it Department of Commerce
2 & Economic Opportunity

JE Pritzker, Govern




Example: Highlight, identify main program
requirements

Wrap around supports (continued)

Workforce Hubs must have the ability to provide flexible, timely services and funds to address the
unique and often time-sensitive barriers that may arise during participants' training. They should
have strong connections to other agencies and community-based organizations to facilitate the
coordination of services. These barrier reduction services should also be offered to program
completers based on an assessment of the support needed to transition to employment and be
retained in the job (up to one year after completion).

Workforce Hubs shall provide student support services to assist participants in maximizing
training program success and obtaining the program’s offered certifications/credentials. Allowable
program costs may include tutoring services, mentorships, retesting and make-up sessions, or
other educational enrichment. Workforce Hubs should work with other partner institutions to
coordinate education and learning, necessary support and retention services.

NOFO page 8 ; Department of Commerce
Economic Opportunity

JB Pritzker, Governao




For each task or requirement, consider HOW you wiill
deliver it, and WHO will do it, and how much it will COST

Strategies for | Staff or partner Estimated cost (per

doing this (the |assigned participant/per
HOW) cohort)

Transportation costs
Emergency bill paying
Tutoring

Time sensitive delivery

partment of Commerce




Curricula and Instruction

e Clean Jobs Curriculum Framework

* Bridge program

* Job-specific training

2% CLEAN JOBS ILLINOIS

Clean Jobs Workforce Network Program

e Clean Energy Jobs and Training Program
| tor Clean Jobs Curriculum Framework
nven y April 11, 2023

* CEJA Stakeholder Outreach Report

* Other resources (links in NOFO):

<SS STAT Iy
% maem< Ilinois
. )

A
_ Bor T
NOFO pages 9-10 LW 124 Bruce Rauner, Governor
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For each portion of the training curriculum, consider
WHO will deliver it, HOW you will deliver it, how many
HOURS it will take, and equipment/supply needs

Staff Description and Equipment &
assigned delivery supplies

Bridge Program

Occupational
training #1

Occupational
training #2

Occupational
training #3




Example: Highlight main information
Funding Information

This grant program is utilizing state funds appropriated by the lllinois General Assembly under Public Act
103-0006._https://www.ilga.gov/legislation/103/SB/PDF/10300SB0250Iv.pdf. Total amount of funding

expected to be awarded through this NOFO is up to approximately $22.9 million for the Clean Jobs

Workforce Network Program and up to $15 million for the Energy Transition Barrier Reduction Services

Program for a statewide total of $37.9 million for the first 12 months of the program. Awards will range $1-5M for program
from approximately $500,000 to $3,000,000 for the delivery of the Clean Jobs Workforce Network :

Program in each region identified in Section A of this NOFO. The initial grant awards range from and barrier
approximately $500,000 to $2,000,000 for the delivery of the Energy Transition Barrier Reduction reduction services
Services to support the Clean Jobs Workforce Network Program in each of the regions identified in this
NOFQ. The initial grant awards for the two programs combined will range from $1,000,000 to $5,000,000
for each Workforce Hub location identified in this NOFO. The Department expects to make at least one 1 year initial period
award in each of the Workforce Hub locations through this NOFO. An applicant may submit multiple (renewals for
applications if they intend to administer the program in more than one of the Workforce Hub Locations.
The Department anticipates offering awards that provide an average funding of approximately $10,000- another 2 yea rs)
$15,000 per participant (including program and administrative costs) based on the quality and quantity of

services that are provided and the length of training.

The anticipated start date for awards is December 1, 2023. The initial period of performance is expected
to be 12 months. The Department intends to offer up to two (2) twelve (12) month renewals for each
award based on the performance of the grantee. Additional funds of up to approximately $39,000,000
may be available for each of the twelve (12) month renewable periodsr

< I llinois
NOFO pages 11-12 ; 2\ Department of Commerce
Economic Opportunity

JB Pritzker, Governao



What will go into that budget? See the budget

template
NOFO Materials

°
Pe rson nel e |llinois Clean Jobs Workforce Network
* Fringe benefits Program NOFO
» Uniform Application
* Travel _ * Budget Template
» Conflict of Interest Disclosure
° Equ|pment e Mandatory Disclosure
* Attachment 1 - Proposed Work Plan
* Attachment 2 - Participant Outcomes

e Supplies

e Contractual Services

e Consultants

e Occupancy

* Direct administrative costs

summary
Attachment 3 - Proposed Curriculum
» Attachment 4 - 5taffing Plan

onomic Opportunity




GEJA ILLINOIS

Clean Jobs Workforce
Network Program

Eligibility Information

Community-based Organizations that:

Provide employment Has at least one main NOFO page 13

: operating location in
skill development e T e

or related services serves

Demonstrates
relationships with Includes community
residents and other colleges, nonprofits,

community and local governments

organizations

partment of Commerce
conomic Opportunity




Eligibility Information

Capacity-based eligibility:

* Ability to effectively serve all individuals, including diverse and equity
focused populations by providing employment services

 Ability to recruit, prescreen and provide training to prepare workers for
employment in the clean energy industry

* Agreements with employers, nonprofit organizations, or other industry
organizations for work-based learning opportunities

* Ability to deliver the Clean Energy Jobs Curriculum Framework

e Capacity to provide supportive services, ongoing engagement during and
beyond training, and job retention services

e Capacity to offer training in locations that are accessible to equity
investment eligible persons

NOFO page 13




Application and Submission Information

A standard application package must be submitted to and reviewed
by DCEO. Each package must contain the following items:

« Uniform Grant Application in fillable PDF format. Signature page must be
printed, signed, scanned and submitted with application.

« Uniform Budget utilizing the template provided by DCEO for this project.
The entire budget with all worksheets included even if the worksheets are
not relevant to the grant opportunity must be submitted with the application
materials. Sighature page must be printed, signed, scanned and submitted

with application. NOFO Materials
¢ CoanICt Of IntereSt DISCIOsure s |llinois Clean Jobs Workforce Network
- Mandatory Disclosures + Uniform Application

* Budget Template

» Conflict of Interest Disclosure

* Mandatory Disclosure

s Attachment 1 - Proposed Work Plan

* Attachment 2 - Participant Outcomes
Summarnry

NOFO page 15 s Attachment 3 - Proposed Curriculum

» Attachment 4 - Staffing Plan




Application and Submission Information

This Notice of Funding Opportunity also requires the submission of
the following other programmatic specific items as part of the
application:

e EXxecutive Summary (one page)
e Technical Proposal (not to exceed 20 pages)

o Applicant Team Organization Capacity and
Qualifications (approx. 4 pages)

o Documentation of Need (approx. 2 pages)
o Project Plan (approx. 12 pages)
o Budget Narrative (approx. 2 pages)




Application and Submission Information

(1 Executive Summary (one page): Provide a one-page summary that identifies/describes
the:

¢ Applicant team
e Clean Jobs Workforce Network Hub area(s) and community(ies) to be served.

¢ |[f partnerships exist, identify members including, but not limited to, registered
apprenticeship programs, community service organizations, education and
training agencies, one-stop partners, and others determined appropriate

o Brief description of services to be provided and the equity investment eligible
population(s) to be served

¢ Brief description of training areas or training topics that will be delivered

« Anticipated goals and outcomes of this project based on Attachment 2:
Participant Outcomes Summary

¢ Grant amount requested

NOFO pages 17-18




Application and Submission Information

[J Technical Proposal (not to exceed 20 pages):
Provide a narrative proposal to describe the program activities and outcomes that this

grant will support. Note that each section of the technical proposal corresponds with the
application review criteria in Part E of this NOFO.

NOFO page 16 D(Iepartment of Commerce




Applicant Team

Table A: Staff Capacity

Applicant Team Organization and Qualifications (approx. 4 pages) B el e
Staff Role the position is to be filled by a new- Organizational affiliation

¢ Provide high-level information about the lead applicant organization’s size, hire)

structure, and history. Specify whether the organization is a start-up or is more Program

established. Describe any other organizations who will be partners or Administrator (sample)

subcontractors or subrecipients for the project. Outreachand

- : . . Recruitment Coordinator

¢ Include a list of the key staff and instructors, including subcontractor personnel, (sample)

to be assigned to the project. This must align with Attachment 4: Staffing Plan. Wrap-around Service

¢ Describe the role each staff person or instructor will fulfill and indicate the Coordinator (sample)
percentage of time they will allot to the Project. Required roles include, i
. . Student Support Service
but are not limited to: Coordinator (sample)
¢ Provide information demonstrating the experience and knowledge of the
applicant team in:

Instructor (sample)

C e Student Support
+ Provide information demonstrating the applicant team’s experience with and Services Coordinator
ability to use an equity lens for program operations. An equity lens is a process (sample) _
that analyzes the impact of policies and practices on marginalized communities i’;‘nﬂ';g)er Coordinator

to inform and ensure equitable outcomes.

Transition Services

o Describe the applicant team’s capacity to meet the proposed training program Coordinator (sample)
outcomes (number of students trained, job placement rates, etc.)
* Describe available facilities, space, and equipment to be used for Program Data Entry Coordinator
training, operations and administration. Include information about the availability (sample)
of parkmg and nearest pUbIIC transit access. "Please note that many of these roles have access to participants’ private information. When determining

how to cover the responsibilities outlined above, applicants should consider how to ensure that participant
information is protected.

Illinois

NOFO pages 16 & 36 M. Department of Commerce
2 & Economic Opportunity

JB Pritzker, Governor




Applicant Team

 Application Review Criteria

Applicant Team Qualifications and Capacity (35%)

connect participants to clean energy jobs or advanced training programs.

Applicant’'s qualifications and capacity to administer the Clean Jobs Network 10%
Program and meet the proposed program outcomes.

Related experience and qualifications of the applicant team’s staff to be assigned 10%
to recruit, enroll, train, and provide support services to equity eligible persons

The quality of applicant’s experience and ability to use an equity lens for program 8%
operations.

Related experience and qualifications of the applicant team’s staff to work with and | 7%

NOFO page 22

by

Illinois
Department of Commerce

& Economic Opportunity
JB Pritzker, Governor




Documentation of Need

* Documentation of Need (approx.2 pages)

* |dentify the Clean Energy Workforce Hub Area(s)
* |dentify specific equity eligible investment population(s) and
communities

» Describe the clean energy employment needs and targeted
occupations

« Describe the existing clean energy jobs training opportunities

« Describe the expected impact of the project on the identified target
populations, communities, and job growth

* Provide any additional contextual details that will strengthen the
reviewers’ understanding

NOFO page 17




Documentation of Need

 Application Review Criteria

L

Documentation of Need (1 05}31

The project’s focus on specific equity investment eligible communities or
populations; identification of barriers that these target communities or populations
may face; and workforce needs in target communities.

4%

The project’s identification of the clean energy employment needs and targeted
occupations in the proposed area(s) and how the applicant will address these
needs through clean jobs training program as demonstrated through local and
regional labor market information.

3%

Expected impact of project on the identified target communities, populations, and
job growth in target trades.

3%

NOFO page 22

2\ Mllinois
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Project Plan

» Climate Works Pre-apprenticeship Project Plan (approx. 12 pages)

» Provide a three-year plan that describes the design and implementation of all elements of the Clean
Jobs Workforce Network Program and Energy Transition Barrier Reduction Program support
services. The plan should, at a minimum, include the following:

« A plan for outreach and recruitment strategies to target populations specifically in equity investment eligible
communities

« The Program design, curriculum, and methods of delivery,
« Aplanto deliver Energy Transition Barrier Reduction Program Services

« Coordination of activities with local and regional workforce, educational, economic development entities,
and other CEJA workforce programs

« Aplan to create an equity-focused program culture that incorporates the core values of diversity, inclusion,
accessibility, and equity

« Data tracking, reporting systems, and assessment strategies to track program outcomes and improve
program delivery

llinois
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Project Plan

* Application Review Criteria

Project Quality and Integration (40%)
Quality of plan to recruit eligible participants and assist with enrollment. 5%

Quality of training program design, curriculum and methods of delivery. 15%
Demonstrated and clear integration of Clean Jobs Curriculum Framework and
Bridge Program Curricula in training program design and how these elements
support the needs of program participants. Quality and feasibility of program goals
and outcomes (including number of students served, industry recognized skills,
certifications, and employment)

Quality of plan for delivering Energy Transition Barrier Reduction Program Services | 5%
(wrap-around services) to facilitate access to and completion of training program,
including a list of services to be provided.

Quality of plan to help participants transition to employment in the clean energy 5%
industry and strength of partnership agreements with employers for job placement
and work-based learning opportunities.

Quality of plan to address equity in program design, recruitment, wrap- 5%
around supports and transition services.

Quality of plan to track program outcomes, assess the program and use this
information to improve program delivery

2\ llinois

NOFO page 22 Department of Commerce
2 & Economic Opportunity

JE Pritzker, Govern




Budget Narrative

Budget Narrative (approx. 2 pages)

¢ Provide a high-level budget narrative for the Clean Jobs Workforce Network Hub
Program, including justification of the main budget expense items and an
analysis of the cost efficiency in relationship to planned outcomes and proposed
activities. Include the overall program cost per eligible participant. Applicants
should identify stipend amounts separate from other wrap-around services.

¢ Provide a high-level budget narrative for how the Energy Transition Barrier
Reduction funds will be used to provide wrap-around services in a timely and
efficient manner. Include proposed costs per eligible participant.

¢+ Provide information regarding any subcontracts or partner agreements that will
be funded under this grant. Include a brief description of the services, the amount
and the location that the services will be provided.

¢ Describe any programs, services and partnerships that will be leveraged to
improve the program’s cost effectiveness, return on investment and long-term
sustainability. Describe any leveraged/matching funds from workforce partners,
participating businesses and others.

NOTE: Applicants should submit a budget for the first twelve (12) months of the grant.
Additional funds may be provided if the grant is renewed after the first year.

2\ llinois
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Budget Narrative

» Application Review Criteria

Cost Effectiveness/Return on Investments (15%)

The cost efficiency and effectiveness of the planned activities and projected 5%
outcomes

The cost efficiency and effectiveness of the proposed supportive services (funded 5%

by the Energy Transition Barrier Reduction Fund) that will be offered to program
participants.

Ability to leverage existing programs, services and partnerships to improve 5%
cost effectiveness, return on investment, and long-term sustainability of
program.

)\ Mlinois
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Application Attachments

Attachments: Applicants are required to complete and submit the attachments listed below that
are available on the NOFO website.

OAttachment 1: Proposed Work Plan: The workplan will outline the total proposed
number of individuals recruited, enrolled, completed, and transitioned from the applicant’s
program. Applicants will also outline the timeline for recruitment, enrollment, instruction,
and transition.

OAttachment 2: Participant Outcomes Summary: The summary will include projected
outcomes from Attachment 1. Competitive proposals will clearly articulate how the funded
activities will significantly increase participation of equity-eligible populations.

CJAttachment 3: Proposed Curriculum: Applicants must provide outlines of the bridge

program and the curricula for the job-specific training options. This curriculum should
align with the Clean Jobs Curriculum Framework.

OAttachment 4: Staffing Plan: Outline how program services and instruction will be

delivered, who will deliver services and instruction, and organizational capacity. NOFO pages 19-20
Resumes, credentials, partnership agreements or Memorandums of Understanding

should be included in this attachment.

¢ Resumes and Credentials of Program Staff. Include the resumes of key program
staff and instructors that demonstrate capacity to complete the work outlined in
the application.

* Memorandums of Understanding (MOUs) from any applicant team partners.
Include MOUs with all key partners on the Applicant team detailing the entity’s
information, key staff information, roles and responsibilities associated with this
project, and dollar amounts for specific services to be rendered.

¢ Memorandums of Understanding (MOUs) from employers who agree to consider .
hiring program graduates and/or offer on-the-job training opportunities or work- s llinois
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Application Attachments

ILLINOIS CLEAN JOBS WORKFORCE NETWORK PROGRAM NOFO 2023

Background

NOFO Materials

* |llinois Clean Jobs Workforce Network
Program NOFO
. * Uniform Application
: * Budget Template
s Conflict of Interest Disclosure
Questions and Answers » Mandatory Disclosure
B * Attachment 1 - Proposed Work Plan
s Attachment 2 - Participant Outcomes
Summary
s Attachment 3 - Proposed Curriculum
» Attachment 4 - Staffing Plan

NOFQ Materials
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Resources

NOFO References:
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Attachment: Proposed Work Plan

ATTACHMENT 1: PROPOSED WORK PLAN

Table A: Total Outcome Metrics for Year 1

Total Number of Total Individuals Total Individuals
Individuals Recruited [Enrolled \Completed

Total Individuals Total Individuals

Transitioned — Transitioned — Secondary

Primary Outcome iOutcome

*Participant numbers in Table A should align with those in Attachment 2. Participant Demographic &
Quitcome Summary

o  Recruited Participant: An individual who is interested in the program and has provided their
contact information to be contacted for enrollment.

o Enrolled Participant: An individual who completes a pre-screen. application. and standardized
interview and is offered to attend the program, accepts the offer. and attends training.

o Completed Participant: An individual who begins instruction and successfully completes all
required modules and assessments to obtain industry-recognized certifications and credentials.

o Primary Outcome Transitioned Participant: A graduate of an Illinois Climate Works Pre-
apprenticeship Program who has applied and has been accepted to a U.S. DOL registered
apprenticeship program OR who has applied and has been placed on a waiting list for a U.S. DOL
registered apprenticeship program.

o Secondary Outcome Transitioned Participant: A graduate of an Illinois Climate Works Pre-
apprenticeship Program who chooses not to apply for a U.S. DOL registered apprenticeship
program and instead is actively participating in an alternate outcome (i.e. registered in a college
program or other education/training program, accepted a position with employer. etc.)

Table B: Outcome Metrics for Quarter 1, Year 1

Total Number of Total Individuals Total Individuals
Individuals Recruited [Enrolled ICompleted
Total Individuals Total Individuals
Transitioned — Transitioned — Secondary -J4e,  |llinois
NOFO page 29 Primary Outcome Outcome S Department of Commerce
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Attachment: Participant Demographics &
O u tco m e S ATTACHMENT 2 - PARTICIPANT DEMOGRAPHICS & OUTCOME SUMMARY EOR YEAR 1

Ensure recruitment, enrollment, program completion, primary, and secondary transition numbers match
Aftachment 1. Proposed Work Plan.

[Total Program
IGoal
Participant [Total individuals recruited
Recruitment & Total individuals enrolled in the program (bridge program
Enroliment and/or job-specific training)
Members of environmental justice communities
Demographics of Members of R3 communities
Enrolled
Participants Members of both environmental justice and R3 communities
Foster care alumni/current members
Returning residents
Displaced energy workers
Service Delivery for [Enrolled participants who receive wrap-around services (non-
Enrolled lacademic support)
Participants Enrolled participants who receive student support services
(academic support)
Enrolled participants who receive transition services
Enrolled participants in bridge program training
Enrolled participants in [job specific training option 1]
Enrolled participants in [job specific training option 2]
Enrolled participants in [job specific training option 3]
Program Completion [Participants who complete the Bridge Program
Participants who complete [job specific training option 1]
Participants who complete [job specific training option 2]
Participants who complete [job-specific training option 3]
Primary Transition [Participants who are hired by a clean energy employer
Qutcome: Clean Participants who are hired by a clean energy employer to
Energ_y_Employment receive on-the-job training
lor training
Participants who enroll in another advanced clean energy
training program
Participants who enroll in a registered apprenticeship
program or on-the-job fraining program in a clean energy or
clean energy-adjacent trade
Secondary Participant(s) who complete the training and seek non-clean . Illinois
NOFO page 29 Transition [energy employment ; Department of Commerce
(Goal/Outcomes: Participant(s) who complete the training program and : & Economic Opportunity
iAdditional training of:ontinue on to a non-clean energy related training program or 4 JB Pritzker or
Iternative education
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Attachment: Curriculum Plan

ATTACHMENT 3 - CURRICULUM PLAN

Bridge Program Plan

Please complete this bridge program curriculum plan following the instructions below. Delivery of the
bridge program provides between 120-200 hours of instruction, with a strong emphasis on hands-on
practice. It should include training to lead to, at a minimum, OSHA 10 certification and First aid/CPR
certification. Instruction should align with the objectives and content described in the Clean Jobs
Curriculum Framework (Bridge Program) but may include additional objectives, content and certifications
as proposed by the applicant team. The table below describes the main content areas that are reguired fo
be taught.

Table 1: Bridge Program Content Areas
Essential employability skills Clean energy basics

FGoal setting FEnergy basics

Dependability, reliability, time management Safety basics

FAdaptability and emotion management FConstruction basics

[Financial literacy [Electrical basics

-Getting and keeping a job [Building energy basics

FVerbal, written, and digital workplace communication

FCustomer service

FCritical thinking and problem solving

FWorkplace rights

FWorkplace diversity and inclusion

Fill out the table below to provide details about how your team proposes to deliver the bridge program.
Include what is required in the Clean Jobs Curriculum Framework and any additional content, objectives,
or credentials that will be covered beyond these requirements.

Bridge Program Elements

Learning objectives

[Total instructional hours

Delivery format

ICredentials/certifications

Assessment description

\Work-based or hands-on
earning description

Program modules (content taught)

Module name Brief description of what will be taught and how it will [Estimated number of

lbe taught instructional hours

Job specific training curriculum plan
Each Workforce Hub must offer at least two job-specific training options. For each job-specific training
option, please complete this curriculum plan following the instructions below. Instruction should align with
the objectives and content described in the Clean Jobs Curriculum Framework for the different job-
specific training options, but may include additional objectives, content and certifications, proposed by the
training provider. The different job-specific training options include:

+ Solar PV

s Energy auditor

+* Weatherization

* HVAC

s Building/construction inspection

+ EV auto mechanic

+  Wind turbine installation and maintenance

Note: Workforce hubs may propose to offer a different clean energy job-specific training option, not listed
in the Clean Jobs Curriculum Framework. To do so, please use this curriculum plan worksheet.

Fill out the table below to provide details about what your team will offer and how your team proposes to
deliver the training. Include the content or objectives that are required in the framework, as well as any
additional content, objectives, or credentials that you propose to offer.

Job specific training 1

HWob specific training option

Hobs people will be trained for

[Career progression

Demonstrated need for training

Wob demand (# of job openings,
lcurrent jobs in region)

Existing training programs in
region & need for additional
training

Employer partnerships

Overall Program Considerations

Learning objectives

[Total instructional hours

Delivery format

ICredentials/certifications

Assessment description

[Curriculum, textbooks, materials
lyou plan to use

Work-based learning (10% of
lcontent)

Department of Commerce
& Economic Opportunity

JE Pritzk OVErnor
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Attachment: Staffing Plan

Table A: Staff Capacity

Name of personnel (or indicate if
Staff Role the position is to be filled by a new- Organizational affiliation
hire)

Program

\Administrator (sample)
Outreach and
Recruitment Coordinator
sample)

Wrap-around Service
ICoordinater (sample)

Student Support Service
ICoordinator (sample)

Instructor (sample)

Student Support
Services Coordinator
sample)

Employer Coordinator
sample)

Transition Services
ICoordinater (sample)

Data Entry Coordinator
[sample)

*Please note that many of these roles have access to participants’ private information. When determining
how to cover the responsibilities outlined above, applicants should consider how to ensure that participant
information is protected.

NOFO pages 35-36 =0 Department of Commerce
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Application Review Information

e Applicant Team Qualifications and Capacity (35%)

e Documentation of Need (10%)
e Project Quality and Integration (40%)

e Cost Effectiveness/Return on Investments (15%)

NOFO page 22




Application Review Information (part 2)

All applications will be sorted by proposed region.

Highest scoring applications per region will be

Reviewand " s
Selection
Process

v= The final grants will be negotiated by the Department based on the
application’ alignment with the requirements of this NOFO.

The purpose of negotiations will be to arrive at acceptable grant
'5,:’“ terms, including budgetary and scope-of-work provisions, at which
time the final decision to make a grant award will be made.

NOFO pages 22-23



Award Administration Information and
State Awarding Agency Contact(s)

Important information. Applies to grantees that receive the
award, so not as applicable to the proposal writing process.
BUT, applicants should understand what is in these section
because some of it applies to the process of to the process E——

of carrying out the grant. impact your
budget?

* i.e., Program specific reporting

nois
partment of Commerce
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GLEAN JOBS ILLINOIS

Climate Works Pre-apprenticeship Program

1. Introduction
2. Preparing a Strong Proposal
3. Understanding the NOFO

4.Submission




Applicant Submission Documents

Uniform Grant Application in fillable PDF format
Uniform Budget utilizing template provided by DCEO
Conflict of Interest Disclosure

Mandatory Disclosure

Executive summary (1 page)
Technical Proposal (20 pages)
Proposed Work Plan, utilizing template

Participant Demographics and Outcomes Summary, utilizing template

Proposed Curriculum, utilizing template

v i

A —
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Staffing Plan (including resumes, Memorandums of Understanding)
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S b u u 4. Submission Dates and Times.

u m ISS I O n This funding opportunity will be open on a rolling basis. Applications will be accepted and
reviewed on a rolling basis until available funds for each Workforce Hub location are depleted.
Applications for this opportunity that are submitted by 5:00pm on September 1, 2023 will be
included in the first merit review cycle. The Department will provide updates on the program
website regarding the availability of funds in each of the Workforce Hub locations and the due
dates to be included in the subsequent merit review cycles.

Application materials must be submitted to the Department via electronic form at
https:/lapp.smartsheet.com/b/form/céccéeThé2dbdffcad148f16a16815ef.

NOTICE OF INTENT TO APPLY: The Department requests that applicants submit a Notice of
Intent to Apply by 5:00pm on August 11, 2023. The Notice of Intent to Apply will include the name
of the lead applicant and the regions served. Submitting the Notice of Intent to Apply is optional
and will assist the Department in planning the merit review of applications. The Notice of Intent to
apply should be submitted to the Department via electronic form at
https:i/app.smartsheet.com/b/form/ccc281dc8c2a460689638bbT1ae0c54a.

The Department is under no obligation to review applications that do not comply with the above
T- requirements. Failure to meet the application deadline may result in the Department retuming
® [ pS application without review or may preclude the Department from making the award.

o Plan to complete and submit early. Technical challenges
can derail last second submissions

o Prepare a draft and have an external reviewer read the
proposal as a quality check

Illinois
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Clean Jobs Workforce Network Program Timeline

Bidders Conference: July 14 - recording available soon

August
11, 5pm

July 17, 1pm July 21, 10am August 1-8

Writing an Technical Sept 1, 5pm*

Due date for first
round of reviews

Notice of
Intent to

Apply

effective proposal C%:Zm[lsn 18vle/b(i3r¢aTrA Assistance office
webinar & hours (TBD)

*Sept. 1 is the deadline to be considered in the first Merit
Review Cohort. Applications will be accepted on a rolling basis.

Multiple: Regional CEJA Workforce Networking Fairs




Energy Transition Navigator Timeline

Bidders Conference: June 13- recording available

July 27,

July 17, 1pm July 21, 10am 5pm August 1-8

Writing an Technical

Grants 101/GATA Notice of Assistance office
Training webinar Intent to hours (TBD)

Apply

effective proposal
webinar

*August 15 is the deadline to be considered in the first
Merit Review Cohort. Applications will be accepted on a
rolling basis.

August 15, 5pm
Due date for first
round of reviews



https://www.youtube.com/watch?v=bZx3Lb5aBlM

Regional Climate and Equitable Jobs Act
(CEJA) Workforce Networking Fairs

[ ] champaign, Danville, & Decatur Hubs: . .
?,’EDI;,I:EHMEI Conference Center e ChICagO WeSt Slde TBD
lllinois Ballroom A & llinois Ballroom BE&C
111 5t. Mary’s Road, Champaign, IL 61820
Directions (Parking: Use the entrance off of St. Mary's
Road)

[] Peoria Hub:
7/25/23, lllinois Central College
209A & The Atrium
1 College Drive, East Peoria, IL 61635
Directions (Parking: Park in Lot V)

[ ] Carbondale Hub:
7/26/23, Carbondale Civic Center
200 S, llinois Ave., Carbondale, IL 62501
Directions

[] Aurora & Joliet Hubs:
7/27/23, Joliet Junior College
Auditorium - U Building
1215 Houbolt Rd, Joliet, IL 60431 lllinois
Directions

Department of Commerce
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Learn more, ask questions, get assistance

* Program, eligibility requirements and submission information can be
found on the NOFO webpage:
e illinoisworknet.com/WIOA/Pages/CEJAWorkforceNOFO2023
e https://www.illinoisworknet.com/WIOA/Pages/cejaenergy.aspx

* You can submit questions and read FAQ responses through the NOFO
webpage as well.

* First-time or newer applicants? Attend virtual office hours for one-on-one
technical assistance August 1-8.




GLEAN JOBS ILLINOIS

Climate Works Pre-apprenticeship Program

Questions? Email ceo.ceja®@illinois.gov
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